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In research on rational human behaviour, we tend to make one basic assumption of human
behaviour. The economist uses the assumption of the self-interested man, claiming that the
individual will try to maximize the utility, balancing the costs and benefits and choosing the
action that is the most beneficial. This represents the instinct of selfishness. Or we use the
sociological-oriented assumption of the social individual, where we assume that an individual
has a tendency to be attracted to, and to belong to, a group - be it a family, a group within the
firm or a professional group - and to adjust to the norms of the group, for example norms of
reciprocity and equity, through internalizing norms, i.e., become socialized, or to act in a way
that is considered to be legitimate. This is the instinct of belongingness. A third alternative,
yet to be fully explored is duty, that is that the individual has a Weltanschauung that directs
the person’s actions. That is the instinct of duty, i.e., that a person has to do what a person has
to do, no matter the costs and benefits. The behaviour is rational according to Kantian moral
philosophy, since it is based on the rational practical reason.
Adding to these basic assumptions is the institutional view of humans, assuming
that humans are living in but a social world where preferences and behaviour are but
consequences of the social world. An alternative to this is the literature of evolutionary
psychology, which is based on Darwinian ideas. They assume that humans are genetically
coded as hunters and that they use the gestalt of hunter society in order to make explanations
of human behaviour. This line of thoughts has developed mainly in psychology, and we are
still to await its arrival to business administration research.
The course will orient the participants in these five areas of conceptions of
human behaviour and through reading, critique and debate develop the students’ capacity to
understand basic assumptions of human behaviour and to be able to apply them through
theory criticism and theory development.

On the completion of the course, the student will have
-

advanced knowledge of assumptions of human behaviour and drivers of human
behaviour in business administration and related fields

-

ability to identify the basic assumptions of human behaviour in theories

-

ability to apply the different assumptions in theory development

The course consists of five seminars and one course conference.
1. The instinct of selfishness
2. The instinct of belongingness
3. The instinct of duty
4. The social construction of humans
5. The natural construction of humans
6. Course conference

The seminars will be discussion seminars, i.e., we will discuss each paper, which implies that
students have to read the articles before the seminars and prepare both questions and opinions
before the seminars.

The examination will be through a written paper and a course presentation and defence. In the
paper assignment the student is to criticise the theories used by the student in her or his
doctoral project in order to find out the basic assumptions of human nature in these theories,
and then to make an effort to develop theoretical ideas based on each assumption.

The paper has to be presented and defended at the course conference. The paper and the
defence will be graded in accordance to the ECTS scale. A student who wants to have the
grade translated into the Swedish system has to indicate this at the start of the course.

A course evaluation will be made through a survey and a written report by the teacher, and
will be communicated to the students.

The time schedule will be organised in cooperation with the attending students at the first
meeting.
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